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Memorandum addressed to Members of the West 

Ham Education Committee by the West Ham 

Branch of the N.U.W.T. in support of the Removal 
of the Marriage Bar on Women ‘l'eachers. 


The N.U.W.T. recently requested the Education Committee to receive a 
deputation which would place before the Committee the Union’s reasons for asking 
that the bar on women teachers’ marriage should be raised. 


Since the Committee has for the present refused to receive such a deputation 
we are impelled to place before individual members of the committee the main rea- 
sons why we demand that the ban on a woman teacher’s marriage should be 
removed, and we ask you to consider carefully and impartially the reasons why 
we make the demand, and our refutation of the arguments commonly advanced in 
favour of the bar. 


(a) Evil results of the Marriage Bar on Women Teachers. 


1.—The married state, a normal healthy way of arranging one’s life, blessed 
by Church and State and essential to the continuance of the human race, is prohibited 
to the woman teacher, since directly she marries she ceases to be eligible to 
teach. This is an insult to marriage and an unwarrantable interference with the civil 
liberties of the individual. 


2.—Public monies, both local and national, are expended on the training of 
all teachers. Teachers so trained can normally render 35-40 years of service in the 
schools. Women teachers forced to retire on marriage are debarred from giving 
anything like a full return in service for the money spent on their training, and to that 
extent public money has been wasted. 


3.—The woman teacher who marries usually does so when a few years of 
experience following her period of training have made her a valuable member of 
the school staff. Her place is taken by a new recruit, who will probably be as valuable 
a teacher after some years of experience, but who in her turn will have to resign on 
marriage. Thus teachers are lost just when they are most valuable, schools are dis- 
organised, and the children, whose school life is too short in any case, suffer need- 
lessly. 


4,—Marriage is a valuable human experience, and one which the great majority 
of children in our schools can normally expect to share as adults. It is surely not in the 
interests of education either from the teacher's or the pupil’s point of view that 
celibacy should be forced upon the teacher—if that teacher is a woman. 


S.—It is important that the mothers as well as the fathers of our future citizens 
should be physically fit, mentally alert, capable of making the home a place in 
which children can develop all their powers of mind and body. Is it not absurd then, 
to deny motherhood to a group of workers who have had to pass a definite physical 
fitness test, who have had to attain a definite educational standard, have had to 
plan and organize as part of the daily routine in the school, have studied child-nature 
and had experience in training children of many types and varying ages? 


(b) Objections to the Removal of the Marriage Bar Answered. 


1.—Married women teachers keep young teachers out of jobs. 


This is true, but only in the sense that all teachers who have posts automatically 
prevent other people from holding those posts. To force any teacher to resign in 
the interests of an unemployed teacher is* merely to change the identity of 
the teacher who is unemployed; the incidence of unemployment is altered not at all. 


The far too common practice of dismissing women teachers on marriage has 
led girls who train for teaching to expect that posts will be available for them as the 
result of such dismissals, whereas boys similarly trained expect posts to be available 
for them only as the result of death, or retirement on the grounds of age or health. 


2.—Two incomes should not go into one home. 


The number of incomes that go into any home should depend upon the number 
of workers who come from that home. This objection is never raised when the earners 
of the incomes going into one home are a father and grown-up sons and daughters, 
a group of two or more sisters, or brothers and sisters, or friends. It is never raised 
in the case of a man drawing a pension and a salary. It is raised only when the two 
workers are husband and wife and then only when the incomes are earned incomes, 
and always against the wife’s income. There would seem to be no reason for this 
discrimination against the wife and mother. 


3.—The married woman’s place is the home. 


Every woman, married or single, needs a home; every woman gives time, 
thought, energy, and money (if she has any) to the successful running of that home. 
Every woman can be trusted to make that home as good a home as possible. The 
married woman is no exception to this rule. She has the additional incentive of love 
for husband and children to make the home a real success. The contribution any 
citizen makes to the organization of his or her home is not the concern of that citizen's 
employer. The married woman may well be left, as all other employees are left, 
to manage her home in her own way and in collaboration with the rest of her family. 


4,—The birth and rearing of children handicaps the married woman teacher. 


Actual childbirth is no more incapacitating than illness. The incapacitating period 
due to childbirth has the advantage over illness of being able to be fixed both as to 
date and duration. The frequency of childbirth is relatively small in the professional 
classes generally, and lower in the teaching profession than in other professions. 
The rearing of children should surely be an asset rather than a handicap in a profes- 
sion which deals so intimately with children as individuals as teaching does. This 
objection has no substance in it, and is merely inapplicable in the case of childless 
marriages and homes where the offspring have ceased to be children. 


5.—The married woman in real need is sympathetically considered. 


_ This defence of the marriage bar is put forward quite’ sincerely by people witha 
philanthropic turn of mind. Asa principle itis quite generally practised by authorities 
who impose the marriage bar ontheir women employees. What does it mean really? 
That married women teachers can obtain or retain their posts on the same basis as 
relief is given by the Public Assistance Committee. Such married teachers may be, 
and most often are, excellent teachers, but it is not the excellence of their teaching 
that obtains the posts for them; the deciding factor is their need of an income, not their 
pupils’ need of education. This is not the right principle on which to make appoint- 
ments to the educational service. 


In conclusion, we ask you as an individual member of our local education 
authority to do all that lies in your power to remove this marriage bar, which is a 
grave infringement of the liberty of women teachers and an equally grave dis- 
service to education in West Ham. 


Signed on behalf of the Committee, 


L. G. HILLS, President. 
L. A. GREEN, Hon. Treasurer. 
J. H. CROSBY, Hon. Secretary. 


